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C o n t e n t s  

M e s s a g e  f r o m  t h e  P r e s i d e n t  

Despite the challenges posed this year, ECDC continues to work to 
ensure that refugees and immigrants can become self-sufficient and lead 
meaningful lives as integrated members of their new communities. We 
do this through the support of our partners, donors, and our affiliate 
network and staff.  

In 2019, ECDC’s national activities included the Resettlement and 
Placement (R&P), Matching Grant (MG), and Preferred Communities 
(PC) programs which reached 2,988 individuals. Our branch offices in 
Denver, Colo., Arlington, Va., and Las Vegas, Nev. provided direct 
services to more than 3,200 clients. ECDC’s Enterprise Development 
Group (EDG) provided $3,100,125 in business loans. In Ethiopia, 
ECDC’s Axumite Heritage Foundation (AHF) completed the new AHF 
library, which opened to the public in 2019.  

Thank you for your continued support.  

 

 
 

  

 

 

 

For refugee resettlement programming, 2019 
was a challenging year. The admissions 
ceiling for the U.S. Refugee Admissions 
program was set at 30,000; far lower than the 
95,000 historic average. Additionally, there 
was a moratorium on refugee arrivals in 
October: delaying arrivals and creating 
uncertainty for individuals, families, and 
organizations across the United States and 
globally.  

 

Tsehaye Teferra, Ph.D. 
President and CEO 
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Tsehaye Teferra, Ph.D., President 

Bereket Woldu, Member 

Ferede Workneh, Member 

Allene F. Wright, Secretary 

Yemane Yohannes, Ph.D., Member 
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H e a d q u a r t e r s  a n d  B r a n c h  
O f f i c e  S e n i o r  S t a f f  

H Tsehaye Teferra, Ph.D., President and CEO 
Allene F. Wright, Senior Vice President and Director, Refugee Resettlement 

Azeb Tadesse, Director of Finance 
Mulugeta Belay, Senior Finance Officer 

Anam Gnaho, Associate Director, Community Integration Programs 
Carolyn Lamere, Associate Director, Refugee Resettlement Program 

Wossen Hailu, IT Manager 
Jessica Chapman, Director of Development 

Yewubdar Eshete, Human Resources Associate 
 

Enterprise Development Group, Arlington, Virginia 
Fikru Abebe, Managing Director  

Haddish Welday, Finance Manager 
Esayas Gebrehiwot, Senior Loan and Technical Assistance Manager 

 
African Community Center, D.C. Metropolitan Area 

Sarah Zullo, Director 
Bethlehem Desta, Senior Programs and Grants Manager 

Yariana Rodriguez, Resource Development Manager 
 

African Community Center, Denver, Colorado 
Ron Buzard, Managing Director 

Haider Khalaf Twaige, Finance Manager 
Chelsea Primak, Program Manager 
Mani Dahal, Resettlement Manager 

 
African Community Center, Las Vegas, Nevada 

Milan Devatak, Director 
Elizabeth Wendmagegnhu, Administration & Finance Manager, ACC Las Vegas  

 
 



 
 

5      

  

 

 

 

 

 

 

 

Ethiopian Community Development Council, 2019 Annual Report 



 

 

 

 

ECDC works and advocates with and on behalf of refugees and 

immigrants to lead a life of dignity, attain self-sufficiency, and integrate 

successfully into their new communities. ECDC defines integration as a 

dynamic, two-way process in which immigrants and the receiving 

community work together to build secure, vibrant, and cohesive 

communities. Driven by core values of diversity and minority 

leadership, ECDC works in collaboration with its affiliate network of 

Ethnic Community Based Organizations (ECBOs) to help communities 

achieve successful integration. 
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R e f u g e e  R e s e t t l e m e n t  

I n t e n s i v e  C a s e  M a n a g e m e n t  

ECDC provides training, technical assistance, monitoring, evaluation and 
oversight to affiliate ECBOs to deliver the Preferred Communities (PC) 
program. The PC program provides individualized case management (ICM) 
to refugees and other  eligible populations with vulnerabilities, including 
youth and young adults, single parents, women-at-risk, elderly refugees, 
refugees with psychological difficulties (including emotional trauma 
resulting from war, sexual or gender-based violence), LGTBQ refugees, 
survivors of torture, refugees who are HIV-positive, unanticipated refugee 
arrivals and secondary migrants.  

In 2019, 617 clients were enrolled in the PC program, and 7,123 hours of 
specialized case management was delivered in mental health counselling, 
medical, social adjustment services, and assistance services. Community 
partnerships are key to meeting the individual needs of clients in the PC 
program. Across our network of ECBO’s, 16 new community partnerships 
were established in 2019.  

 

In FY19, ECDC resettled 1,284 refugees and 419 SIVs across our network 
through the U.S. Refugee Admissions Program: Reception & Placement 
(R&P). The majority of those resettled were Congolese (39%), Afghan 
(28%), and Burmese (11%).  The Matching Grant (MG) Program enrolled 
668 clients. This program supplements refugee resettlement programming 
by providing employment services, which include job placement, preparing 
a resume, interviewing and completing job application skills among others.  

 

  

P R O G R A M  S N A P S H O T S  
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S m a l l  B u s i n e s s  L o a n s

 

W o m e n  &  Y o u t h  

Through our subsidiary, the Enterprise Development Group (EDG), 
$3,100,125 was disbursed via 136 loans, which are given to former 
refugees, immigrants, and low-income individuals. EDG is a cornerstone 
of our approach to ensuring self-sufficiency among the populations we 
serve. 

Women and youth programs continue to serve as a bridge to the 
communities we serve. We Made This, a social enterprise run by ECDC’s 
local office in Denver, Colorado, provided training to 82 women. We had 
283 youth participate in the Mambo Youth Life Skills program in 
Northern Virginia, and 355 students attended programs at our local East 
Colfax Youth Center in Denver.   

D i r e c t  S e r v i c e s  &  T r a i n i n g  

$2.2 Million was spent on legal, immigration, and information referral, 
health and employment services, and community leadership programs.  
ECDC’s 25th annual conference and national training were held April 17- 
20, 2019, in Alexandria, Va., where all affiliate program staff attended.  
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P R O G R A M  S N A P S H O T  

A x u m i t e  V i l l a g e  D e v e l o p m e n t  

Axumite Village is a condominium development consisting of 35 units 
in three separate four-story buildings being built on South Highland 
Street in Arlington, Virginia, a block from Columbia Pike. Axumite 
Village is being developed by Axumite Village LLC, of which ECDC is 
the sole owner. The estimated completion date for the construction is July 
1, 2020. 
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The Ambassador Program, offered at ECDC’s ACC Denver’s, East 
Colfax Youth Center, is a 10-week leadership program for high 
school seniors designed to grow their leadership skills, engage with 
their biases, and develop their communication skills while earning a 
scholarship.  

In 2019, 15 students participated in and completed the program. 12 
students received $1,000 college scholarships; 2 students received 
$5,000 scholarships and 1 student received a full-ride scholarship. 

The Ambassador program is made possible through the generosity of 
donors and collaboration with local high schools, universities, 
foundations and the hard work and commitment of volunteers and the 
East Colfax Youth Center staff.  
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ECDC has worked in the Tigray region since 1993 through its subsidiary, 
the Auximite Heritage Foundation (AHF). AHF oversees the Auxmite 
Heritage Library, which will include an ethnographic museum and the 
Institute of Axumite Studies. 

Less than 25% of children in Ethiopia finish grade 8. In rural areas, 
such as Dimbaza, this is simply because a school does not exist. 

In 1995, ECDC built the first primary school in the area. Currently 
serving more than 1,600 students, the school only goes to grade 8. In 2019, 
ECDC committed to building a secondary school to ensure that the 
children in Dimbaza are able to continue their education after completing 
primary school. 

The first phase of the project, which includes administrative office space, 
a 4-room laboratory, one block for a library, and four classrooms, was 
completed in 2019. September saw the first enrollment of about 140 9th 
grade students. ECDC in collaboration with the local community and 
donors is working on the second phase of the project- the building of 
12 more classrooms in the coming year. 

AHF completed the new AHF library, which opened to the public in 2019. 
The reading rooms and the children’s library are open right now. The 
library is normally open six days a week, 12 hours each day. The Ethiopian 
studies collection is not yet open, AHF is still collecting material for it. 
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Finding a job is key to newcomers’ ability to work towards achieving self-
sufficiency. Through our local offices, ECDC works to provide services to 
ensure that refugees, asylum seekers and immigrants have the resources 
that they need to be successful in this process. We provide a range of 
services to make this happen. We also work to develop connections with 
local businesses that hire refugees to create a direct link for our clients. 

A story from an asylum seeker from Kenya: 

As an asylum seeker without some of the required documents such as a 
social security number and an employment authorization card, she 
struggled to secure employment after obtaining the necessary paperwork. 
With the help of the ECDC team, she was introduced to various services 
that she did not know she was eligible for. The client stated: “I will forever 
be grateful to ECDC because I have greatly benefited from the assistance 
offered to me.”  The client was assisted with scheduling an appointment to 
receive the I-94 card. She received Cash Assistance and Medicaid. She also 
attended job placement, job interview, resume writing, and employment 
readiness training. An ECDC employment specialist took the client through 
resume writing and linked her with Foodhini, a local food company. Staff 
followed up with the client from the hiring process to settling in at work. 

 

S u c c e s s  S t o r y   

P R O G R A M  H I G H L I G H T  
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Our team is comprised of 95 hard-working, 
generous, and culturally diverse individuals who 
are committed to helping newcomers become self-
sufficient, integrated members of their new 
communities across the U.S. 

In 2019, we welcomed Milan Devetak to the team 
as the Director of the ECDC African Community 
Center in Las Vegas and Ron Buzard as the 
Managing Director of ECDC’s African 
Community Center in Denver.  
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“2019 was certainly a challenging year for resettlement. In 
addition to the historically low presidential determination (the 
maximum number of refugees permitted to enter the U.S.), 
resettlement offices across the country also had to cope with 
major fluctuations in arrivals, serving dozens of arrivals one 
month and then having several months without a single 
arrival.  
 
During this tumultuous time, our affiliate directors and case 
managers have remained a continual source of inspiration. 
Every time we gather the network together, they remind us of 
the resilience of the refugees they and the welcoming 
communities across the country. These energizing gatherings 
help remind the R&P department of the continued value of 
refugee resettlement, even in deeply challenging times. The 
R&P team has taken this energy and driven it into supporting 
affiliates, from sharing resources about how to work with 
refugee minors to walking affiliate staff through applying for 
family reunification visas, step by step, to exploring new 
models of in-person and remote training. – Carolyn Lamere, 
Associate Director of the R&P program.  

Insights from ECDC Leaders 

“My biggest inspiration is Hope. This is not the first time the 
U.S. refugee program has been threatened but has always 
managed to come back. While the challenges and uncertainties 
are real, as a leader, I have to be positive, focused and 
engaged. My team is the backbone of two very important 
refugee programs focused on economic self-sufficiency and 
long-term integration. In order for our affiliates and refugees 
to succeed with the help of these programs, we have to make 
sure we continue providing strong oversight, training and 
technical assistance and guidance that our affiliate staff need. 
My role is to ensure these activities are ongoing, consistent 
and not lost in the midst of everything that is going on around 
us. I also strongly believe in motivating, energizing and 
encouraging staff at all times. It is very important for me to 
recognize hard work and dedication so that my staff feel 
appreciated and valued. – Anam Gnaho, Associate Director of 
the MG & PC Programs. 
 

 

 

   

ECDC is as an Ethnic Community- Based Organization. 
Originally established to help the Ethiopian Diaspora, 
the organization quickly expanded to help not only 
Ethiopians but also the wider African community. 
Today, ECDC serves not only Africans but also refugees 
who come to the United States from around the world 
through the U.S. Refugee Admissions program.   

This was a challenging year for the reception and 
placement program - the admissions ceiling for FY19 
was set at 30,000, a historic low. Arrivals for ECDC 
continued to decline with just 1,705 refugees and SIVs 
resettled across the network. This is compared to 1,874 
in FY 18; 4,278 in FY17; and 5,614 in FY16. The R&P 
program also experienced additional disruptions, 
including a moratorium on arrivals, which extended into 
November.  

ECDC remains committed to serving refugees and SIVs 
despite the challenges. Our staff are key to making this 
happen. 
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ECDC is able to meet the individualized needs of the clients we serve 

across the country because of the dedication and commitment of our 

affiliate network members; volunteers who offer their expertise and 

time; through partnership and collaboration with local businesses and 

foundations; and because of individuals who give generously. 
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C O M M U N I T Y  H I G H L I G H T S  

V o l u n t e e r s  

In 2019, 403 volunteers contributed their time, expertise, and 
energy to ECDC. We could not be more grateful for their 
generosity. 

Each volunteer plays a different role; helping to make our 
programs possible. Michele Fisher is one individual who has 
made a notable impact in our Las Vegas office. Michele has 
volunteered with our ACC LV office for the past two years. She 
teaches Cultural Orientation classes to newly arrived refugees.  

We asked her to share the most rewarding part of being a 
volunteer with us: “The most rewarding point of ECDC/ACC-
LV is when clients become independent people contributing to 
the economics of LV. I have this ultimate joy when clients learn 
English, build friendships and learn to drive in LV. These 
accomplished feats by clients certainly create a superior joy 
within my heart. I believe it touches my soul each day I 
participate at the Center. The independent people are now a new 
friend of mine and we all contribute to the economics of Las 
Vegas, Nevada.” 

 

 

Michele Fisher, ECDC ACC LV 
volunteer 

If you would like to learn more about ECDC’s volunteer 
programs or apply to become a volunteer, please e-mail: 
info@ecdcus.org.  

Valerie Langston, ECDC ACC Metro 
volunteer 
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We are grateful for the significant contributions made from the following individuals, businesses, and organizations 
in 2019. Our programs would not be possible without their support. 

Adams County, Alan Bader, Alex Kinnaird, Allene Wright, Alliance for Strong Families and Communities, AMC Theatres, 
Anonymous, Angus Held Foundation, Anita Miller, April Fund, Arlington Community Development Block Grant, Arlington 
County, Arts in Society, Avi R. Stopper, Baltimore Business Lending, Bank of America, Barbara Frank & Ronni McCaffrey, 

Brigitte & Andrew Anderson-Bucher, Calvary Episcopal Church, Calvert & Sally Simmons, Capital One, Colin Erickson, 
Colonial Parking, Colorado Access, Colorado Bar Foundation, Colorado Refugee Services, Commerce Bancshares Foundation, 

Conscious Real Estate, Corbyn & Martha Small, David Corsun & Cheri Young, Denver Office of Immigrant and Refugee 
Affairs, E*TRADE, Ethiopian Community Association of Chicago, Elizabeth Montgomery, Empower Retirement, Erin Overturf, 
Evergreen Lutheran Church, Fairfax Community Development Block Grant, Fairfax County, Fidelity Charitable Gift Fund, First 
Unitarian Denver, First Universalist Church of Denver, Fritz Knoebel School of Hospitality Management, Fulcrum Foundation, 

Gary Schneider, George & Marion Curtis, Golden and Cohen, GoldSeker Foundation, Goodwill Industries of Denver, Grace 
Chapel, Green Valley Presbyterian Church, Harmony Tesfai, Harvey Family Foundation, HSBC Bank USA, International 

Rescue Committee, Intuit Foundation, Ivysara Tesfai, Jaclyn Yelich, Jean Saul, Joan & Stan Primak, John Andelin and Ginger 
Geoffrey, JP Lamborn Co., Kunimini Etuk, Laura Jane Musser Fund, Lutheran Immigration and Refugee Services, MacClure 

Household, Mary Caulkins, Maryland Department of Housing and Community Development, Maryland Office for Refugees and 
Asylees, Melanie Fontenot, Menelik H Michael, Mile High United Way, Montgomery County, N&T Group, Nashville 

International Center for Empowerment, National Life Group, North Carolina African Services Coalition, Philip & Susan 
Greenberg, Raymond James, Robert Londardo, Ronald Munia, Rose Community Foundation, Sarah & Gus Moore, Schlessman 
Family Foundation, Schwab Charitable, Sharlene Mazza, Steven Morrow and Denise Cope, Stride Community Health Center, 

The Alliance, The Bader Charitable Fund, The Colorado Health Foundation, The Colorado Trust, The Denver Foundation, 
Tsehaye Teferra, Tyler & Nicole Carner, U.S. Committee for Refugees and Immigrants, U.S. Department of Health and Human 

Services/Office of Refugee Resettlement, U.S. Department of the Treasury, U.S. Small Business Administration, U.S. State 
Department/Bureau of Population, Refugee and Migration, United States Conference of Catholic Bishops, United Way of the 

National Capital Area, Virginia Community Action Partnership, Virginia Department of Social Services, Virginia Foundation for 
Healthy Youth, Virginia Office of Newcomer Services, Washington Forrest Foundation, Wells Fargo 
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12,000,000 13,000,000 14,000,000 15,000,000 16,000,000 17,000,000

 Amount (USD)

 Amount (USD)
Federal, State and Local

government grants 13,510,721

Other Grants and contracts 854,126
Rental income 671,151
Interest Income 490,369
Contributions 235,905
Contributed goods and services 203,134
Fees for services 91,571
Other Income 27,347
   Sales Income 19,958

Contributions 

8 %  
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F I N A N C I A L S  

P r o g r a m  b r e a k d o w n  

Community 
Leadership, 2.38% Employment Services, 

17.14%

Health Services, 0.68%

Legal, Immigration, 
and Information 
Referral, 0.99%

Refugee Reception 
and Placement, 

68.70%

Microenterprise 
Development, 10.11%

Community Leadership Employment Services

Health Services Legal, Immigration, and Information Referral

Refugee Reception and Placement Microenterprise Development
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901 S. Highland St. 

Arlington VA, 22204 

www.ecdcus.org  
 


